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Several approaches to the study of friendship based
on Murray's (1938) need model have been suggested.

Winch

(1955) proposed that a person who is high on one need would
be attracted to another who is high on a complementary need.
Izard (1960a) failed to support Winch's hypothesis but
found instead that friends tended to have similar needs.
Izard suggested that people who were striving for the same
goals could engage in mutual need satisfaction and would
therefore be attracted.
Since need satisfaction is a theme common to both
Winch's and Izard's approaches, the current author suggested
an approach which would examine the relationship between the
individual's need pattern and his perception of a friend's
ability to satisfy those needs.

It was felt that a person

would be attracted to those whom he perceived as capable of
supplying the rewards of friendship which would satisfy the
need.

Wright (in press) suggested that the rewards of friend

ship include Utility Value (UV), Ego Support Value (ESV) and
1

Stimulation Value (SV).
This study attempted to examine three aspects of
friendship.

First, an attempt was made to determine which of

the needs, as defined by Murray (1938), were related to
Wright's three rewards of friendship.

Secondly, the

hypothesis was tested which stated that the more similar a
friend is to the individual's concept of an Ideal Friend,
the more valued will be the relationship.

Finally, it was

predicted the individual's pattern of needs would influence
the degree to which he would choose homogeneous friends.
To test these hypotheses, descriptions of each
subject's three best friends and his concept of an Ideal
Friend were obtained using a thirty-item, structured Q sort
based on statements descriptive of a person who is high in
ESV, UV and SV.

The strength of friendship was measured by

having the subject complete modified Voluntary Interde
pendence (VID) and Person-qua-Person (PQP) scales from
Wright's (19 6 9 ) Acquaintance Description Form.

These scales

were summed to yield a Total Friendship (TF) score.

Finally,

each subject completed the Personality Research Form which
yielded scores for fourteen of the needs described by Murray.
Correlational analyses were conducted to test the
relationship between needs, preference for the rewards of
friendship and friendship patterns.

The relationship between

the description of an Ideal Friend and interpersonal attrac
tion (friendship) was examined using a Friedman two-way
analysis of variance (Siegel, 1956).
2

To briefly review the results, it was found that
only three of the fourteen needs (play, achievement and social
recognition) correlated at a significant level with one or
more of the three rewards of friendship.

Thus, little rela

tionship was found to exist between Murray's need model and
Wright's concept of rewards of friendship.

Secondly, the

data failed to support the hypothesis that homogeneity of
friendship choices is related to need patterns.

An alter

native interpretation of the data was advanced using
Eysenck's (1965) extroversion-introversion as a possible
variable influencing friendship patterns.

Finally, the data

supported the prediction that the more similar a friend is
to the subject's concept of an Ideal Friend, the stronger will
be the friendship.
were discussed

The clinical implications of this finding
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ABSTRACT
Several approaches to the study of friendship based
on Murray’s (1938) need model have been suggested.

Winch

(1955) proposed that a person who is high on one need would
be attracted to another who is high on a complementary need.
Izard (1960a) failed to support Winch's hypothesis but
found instead that friends tended to have similar needs.
Izard suggested that people who were striving for the same
goals could engage in mutual need satisfaction and would
therefore be attracted.
Since need satisfaction is a theme common to both
Winch's and Izard's approaches, the current author suggested
an approach which would examine the relationship between the
individual's need pattern and his perception of a friend's
ability to satisfy those needs.

It was felt that a person

would be attracted to those whom he perceived as capable of
supplying the rewards of friendship which would satisfy the
need.

Wright (in press) suggested that the rewards of friend

ship include Utility Value (UV), Ego Support Value (ESV) and
Stimulation Value (SV).
This study attempted to examine three aspects of
friendship.

First, an attempt was made to determine which of

the needs, as defined by Murray (1938), were related to
Wright's three rewards of friendship.
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Secondly, the

hypothesis was tested which stated that the more similar a
friend is to the individual's concept of an Ideal Friend,
the more valued will be the relationship.

Finally, it was

predicted the individual's pattern of needs would influence
the degree to which he would choose homogeneous friends.
To test these hypotheses, descriptions of each
subject's three best friends and his concept of an Ideal
Friend were obtained using a thirty-item, structured Q sort
based on statements descriptive of a person who is high in
ESV, UV and SV.

The strength of friendship was measured by

having the subject complete modified Voluntary Interde
pendence (VID) and Person-qua-Person (PQP) scales from
Wright's (19 6 9 ) Acquaintance Description Form.

These scales

were summed to yield a Total Friendship (TF) score.

Finally,

each subject completed the Personality Research Form which
yielded scores for fourteen of the needs described by Murray.
Correlational analyses were conducted to test the
relationship between needs, preference for the rewards of
friendship and friendship patterns.

The relationship between

the description of an Ideal Friend and interpersonal attrac
tion (friendship) was examined using a Friedman two-way
analysis of variance.(Siegel, 1958).
To briefly review the results, it was found that
only three of the fourteen needs (play, achievement and social
recognition) correlated at a significant level with one or
more of the three rewards of friendship.

Thus, little rela

tionship was found to exist between Murray's need model and
Vi i i

Wright's concept of rewards of friendship.

Secondly, the

data failed to support the hypothesis that homogeneity of
friendship choices is related to need patterns.

An alter

native interpretation of the data was advanced using
Eysenck's (19 6 5 ) extroversion-introversion as a possible
variable influencing friendship patterns.

Finally, the data

supported the prediction that the more similar a friend is
to the subject's concept of an Ideal Friend, the stronger will
be the friendship.

The clinical implications of this finding

were discussed.
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CHAPTER I
PROBLEM AND ORIENTATION
A number of theorists have attempted, to determine
the basic variables which lead to interpersonal attraction.
Perhaps the most obvious of these variables is propinquity
(Newcomb, 19 6 7 ).

People are most likely to become attracted

to those with whom they have the greatest opportunity to
interact.

Byrne (1 9 6 1 ) noted that college students were

more likely to be attracted to someone who was seated near
to them than other members of the classroom.

Studies by

Pestinger (reported in Lott and Lott, 1965) and Newcomb
(19 6 7 ) suggest that, while propinquity provides the initial
basis for attraction, other variables are important in
strengthening the relationship.

As Festinger noted: (see

Lott and Lott, 19 6 5 , P» 26l), contact is "a necessary but
not sufficient condition for attraction."
Several other explanations have been offered to
explain friendship formation.

Those attracting major atten

tion have been the need complementarity approach adlvanced by
Winch (1955)» the need similarity hypothesis suggested by
Izard (1960a, 1960b), Heider's Balance Theory (1958),
Newcomb's "strain toward symmetry" approach (Newcomb, 1 9 6 1 )
and Byrne's reinforcement model (Byrne, 1961 )...
1

These will

2
be discussed in the following sections.
Meed Complementarity and Need Similarity
Winch (1955) has suggested that need complementarity
may influence who will become friends.

Briefly, the hypothe

sis was advanced that mate selection is based upon recipro
cal need satisfaction where the partner's need patterns comi

plement or are the opposite of his own.

•

For example, there

will be mutual attraction between those with a need to domi
nate and those who need to be dominated.

Kerckhoff and Davis

(1962) tested this hypothesis and found that need complemen
tarity was important for seriously attached couples who had
been dating for at least eighteen months but not for relation
ships of shorter duration.

The authors suggest a "filtering

process" whereby, if the couple survives the early disagree
ments, other variables become more important later in the re
lationship.

On the other hand, Reilly, Commins and Stefic

(i960), using same sex friends, and Murstein (1961), comparing
married couples, found no evidence in their studies to sup
port the need complementarity hypothesis.
An equally confused picture emerges for the need
similarity hypothesis which states that people who share the
same types of needs will be attracted to each other.

In two

separate studies using high school seniors and college fresh
men girls Izard (1960a, 1960b) found that same sex friends
had more similar Edward's Personal Preferences Scales (EPPS)
than did random, same sex pairs.

However, he failed to repli

cate this finding with college seniors (Izard, 19 6 3 ).

He
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suggested that his failure to replicate reflected the fact
that seniors were more mature and did not need to see their
personality characteristics reflected in their friends.

It

would therefore appear that propinquity, need similarity and
need complementarity have limited ability to explain inter
personal attraction.
Attitude Similarity
Cognitive consistency ©nd reinforcement
The relationship between attitude similarity and
interpersonal attraction has generated much research.

While

several theories have been proposed (Heider, 1958; Newcomb,
1961; Byrne, 1961), in general these theories advance the
idea that a person will be less attracted to an attitudinally
dissimilar other than to a stimulus person who is perceived
as holding similar attitudes.
Heider (1958) suggested that people try to establish
a state of cognitive balance.

According to Heider's Balance

Theory, people are seen by the observer as action centers
capable of being helpful or harmful.

It is necessary for

the observer, in order to protect himself from potential
harm and to expose himself to potential benefits, to be able
to accurately predict the behavior of others.

The behavior

of the stimulus person is interpreted in terms of the stimu
lus person's motives, sentiments and beliefs.

In order to

predict, the observer must view the stimulus person as being
consistent with related objects.

A stable perception allows

for accurate prediction.

Hence, a state of cognitive balance

requires that an object be viewed with similar valance as
related objects.

Symbolically, Heider’s Balance Theory can

be viewed in the following manner: if person p likes object
x and knows person o likes 2 * he will view o positively.

Any

two elements of p-x-o must have the same valence in order to
maintain balance.

Should p and o differ in their attitudes

toward x, then a state of tension would exist.

Balance can

be reestablished should either p or p change his attitude
toward ob-ject x or toward the other person.
Newcomb (1 9 6 1 ) has attempted to expand Heider's Bal
ance Theory by taking into consideration not only person A's
perceptions of his relationship to person B and their atti
tudes toward X but also the attitudes that persons A and B
actually hold toward X and the true feelings they have
toward each other.

Should A discover that what he has per

ceived as a balanced state does not exist, there will be a
"strain toward symmetry."

If, for example, should A dis

cover that he has mispercieved a situation in which he
thought that he and B shared the same attitude toward X,
then he can restore balance by changing his attitude toward
X or his attitude toward B, hence reestablishing symmetry.
Newcomb performed two field studies which were des
igned to test the relationship between similarity and at
traction.

In these studies, two groups of students, initially

strangers, lived together for a sixteen week period during
which they were asked to complete a number of questionnaires .
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He found that attitude similarity and attraction between
subject dorm members were significantly related.

During

the initial stages of contact early in the semester, little
relationship was found between preacquaintance agreement and
attraction.

Eventually, however, stabilized attraction

choices were related to preacquaintance agreement.

Newcomb

attributed this to increased accuracy of perception as the
two people became better acquainted.

As the subjects' per

ceptions of the stimulus person's attitudes became more
accurate, they tended to be attracted to those who actually
shared the same attitudes.
Byrne (1961) has discussed the relationship between
attitude similarity and perceived interpersonal attraction in
learning theory terms.

Byrne feels that when a Target Person

(the individual with whom the subject has come into contact)
shares the same attitude as the subject, this perceived
agreement is consensually validating and therefore posi
tively reinforcing.

Thus people tend to be attracted to

and perceive more positively those whom they see as agreeing
with their positions.

A number of studies have been con

ducted by Byrne and his ca-workers (Byrne, 1961; Byrne and
Clone, 19 6 6 ; Byrne and Griffith, 19 6 6 ; Byrne and Rhamey,
1965; Byrne and Wong, 1962; Jones and. Daugherty, 1959) which
support the hypothesis that a monotonic relationship exists
between perceived attitude similarity and the attractiveness
of the stimulus person.

As a rule, these studies have

utilized the hypothetical stranger situation developed by
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Smith (1957).

The subject first completes an attitude ques-

tionnaire; then, without the subject's knowledge, the exper
imenter fills out an identical attitude scale in a was that
agrees with the subject's original questionnaire on a varying
proportion of items.

The subject is then asked to complete

a measure of attractiveness. (Interpersonal Judgment Scale)
about the person who supposedly filled out the questionnaire.
Unfortunately, this method is limited in that the level of
agreement is the only information given the subject about
the stimulus person, and the effects of face-to-face

encoun

ter are not taken into consideration.
Anticipated liking and self-esteem
Two variables not specifically mentioned in the theo
ries presented have recently generated some interest.

The

first of these is the relationship between the degree to
which a person perceives an acquaintance as "liking" him and
the effects of this on how attractive he finds the acquain
tance.

Aronson and Worchel (1966, p. 157) suggest that "the

relationship between attitude similarity and attraction is
due to the implicit assumption that people who hold attitudes
similar to our own will like us."

The authors conclude that

the subject's perception of being liked had a significant
effect on the subject's feelings toward the other person
regardless of the degree of attitude similarity.

Wright

and Wright (1972) reached basically the same conclusion
using attitude similarity, anticipated liking, understanding
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and nonthreateningness as predictors of attraction.

The

authors concluded that anticipated liking was "the strongest
and most highly generalized single predictor of attraction'.1
(Wright and Wright, 1972, p. 139).

Byrne and Griffith (19 6 6 ),

allowing for a greater degree of attitude dissimilarity than
did Aronson and Worchel (19 6 6 ), found that both attitude simi
larity and anticipated liking were involved in attraction for
a stranger.

It is possible, as Berkowitz and Goranson (196*0

suggest, that, if a subject perceives himself as being liked
by a stimulus person, he will minimize the perceived dif
ference between himself and that person.
To briefly summarize, it would appear that we per
ceive those who like us as being similar and those who are
Walster and Walster (19 6 3 ) found that ,

similar as liking us.

if an individual is assured that all the members of a group
would like him, he is just as likely to choose to interact
with a group of strangers dissimilar from himself as one
similar to himself.

During the initial meeting, perhaps

the information received first about the stimulus person—
liking or similarity— influences the importance of infor
mation received later.
These studies have examined the role of anticipated
liking and attitude similarity only during the initial stage
of attraction (the potential friendship).

Kerckhoff and

Davis'found that value consensus was an important variable
during the early stages of a friendship but that it was less
important for long-standing relationships.

This suggests
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that, in a long-standing and possibly more secure relation
ship, individuals were assured of being liked and had little
need to agree.
An individual's feeling of security or self-esteem
is another variable which may moderate the relationship
between attitude similarity and interpersonal attraction.
Goldstein and Rosenfeld (1969), for example, found that secure
subjects were just as likely to be attracted to dissimilar
others as to similar others.

In this regard, Posavac (1971)

conducted a study in which he asked students to report their
attraction toward strangers whose attitudes were presented.
The data was collected in such a way that it was possible to
determine the extent to which a subject depended on attitude
similarity in arriving at their attractiveness ratings.

The

authors concluded that the more the subjects depended on
attitude similarity, the more they needed approval from oth
ers.

Smith and Jeffry (1970) using a different design

arrived at the same conclusion.

Thus, it would appear that

individuals high in self-esteem or feelings of security and
low in need for social approval tend to be attracted to an
attitudinally heterogeneous group of acquaintances; whereas
those low in self-esteem or in feelings of security and high
in need for social approval tend to be attracted to a homo
geneous group of acquaintances (i.e., persons attitudinally
similar to themselves and therefore to each other).
The relationship between self-esteem, the perceived
competence of a stranger and interpersonal attraction has
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been studied by several researchers.

Deaux and Coppress

(1 9 7 1 ) manipulated self-esteen levels of their subjects and
exposed them to cooperative and competitive tasks.

The

authors concluded that subjects low in self-esteem differed
significantly between the two situations by seeking a com
petent partner for the cooperative task and a less compe
tent partner for the competitive task.

Those high in self

esteem did not differ in their choice of partner in the two
situations.

While this study does not deal with friendship

per se, several generalizations might be cautiously advanced.
First, individuals low in self-esteem may be attracted to
those with given characteristics (in this case, the ability
to do a certain task), whereas those high in self-esteem were
less influenced by these characteristics of the stimulus per
son.

Thus, it might be concluded that high self-esteem per

sons are more likely to expose themselves to or interact with
individuals with different characteristics (a heterogeneous
group of acquaintances), whereas a person low in self-esteem
might restrict himself to interacting with only those who
have certain characteristics (a homogeneous group) depending
upon the situation.

Another example of how self-image may

influence initial attraction to a stranger was Rosenfeld's
(196j+) study which found that the more competent a stranger
is perceived by the subject, the less available he is seen
as a task partner.

Subjects who feared rejection tended to

choose less competent partners.
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A tentative conclusion
While it is difficult to draw definitive conclusions
from such a wide variety of literature, one conclusion might
be tentatively advanced.

Rather than trying to view inter

personal attraction as a function of one variable, one should
examine a number of variables in operation in a given rela
tionship.

These may include the needs, values and attitudes

that the individual holds, hes feelings of security, his self
esteem or need for social approval.

His judgments about the

stimulus person’s motives, attitudes, feelings of liking
toward the individual and ability to help the individual may
also influence friendship formation and maintenance.

Thus,

different people may find different aspects of a relation
ship rewarding.
Wright's Model of Friendship
Wright (19 6 9 ), after a careful review of the liter
ature, has developed both a multidimensional model for the
study of friendship and a method for assessing empirically
seven different, logically derived dimensions.

The Acquain

tance Description Form (ADF) measures the three possible ben
efits or rewards a person might derive from the relationship.
Stimulation Value (SV) is the extent to which one acquain
tance feels the other is interesting and stimulating and
capable of.introducing new ideas and activities.

Utility

Value (UV) is the degree to which the subject sees the
Target Person as being capable of helping him attain his
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goals and satisfy his needs.

Ego Support Value (ESV) is the

extent to which one acquaintance sees the other as engen
dering self-worth.
The basic criterion for friendship is Voluntary
Interdependence,(VID).

People are friends to the extent to

which they voluntarily make aspects of their lives depen
dent on the other person.

VID refers to the extent to which

acquaintances freely participate in joint activities and is
determined by the amount of free time acquiantances spend
together.

The second criterion for friendship is the Person-

qua-Person (PQP) dimension.

A person who reacts toward

another person in a Person-aua-Person manner does so in a
non-stereotyped way with respect to his genuineness, his
uniqueness and "as irreplaceable in their particular rela
tionship" (Wright, in press).

Friends should be expected

to behave toward each other in role free, unguarded ways
which relfect their true feelings, attitudes and ideas.

Total

Friendship (TF) is a function of VID and PQP.
Wright (19 6 9 ) notes that few relationships can be
expected to run smoothly and effortlessly all the time.

This

feature is referred to as the Diffulty to Maintain (DTM)
variable and may be different from the variables contributing
positively to the friendship itself.

The level of DTM in a

relationship is an indicator of the degree to which is "is
marked by misunderstandings, arguments and hard-to-resolve
disagreements and to the degree that the partners have to
spend time clarifying communications, smoothing ruffled
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feelings and exercising restraint to keep the relationship
intact" (Wright, 19&9, p. 298),
The ADF also includes a General Favorability (GF)
scale which is used to correct for some subjects' tendency
to respond in a positive manner toward other people in
general or their tendency to say nice things about their
better-liked acquaintances.

Then, "this scale provides an

estimate of each subject's tendency to respond to his TF
in a generally positive way and hence a means of correcting
for the halo factor" (Wright, in press).
Personality and Interpersonal Attraction
It might be useful to determine how personality has
been used in those theories which have emphasized the role
of personality in interpersonal attraction.

Winch (1955)

based his model on Murray's (1938) personalistic personality
theory.

Murray theorized that the integrating force behind

human behavior was a number of specific needs.

To oversim

plify a complex theory, Murray feels that there are twenty
needs which represent the determinants of behavior within
the person.

His list includes needs for abasement, achieve

ment, affiliation, aggression, autonomy, counteraction, def
erence, defendance,.dominance, exhibition, harmadvoidance,
infavoidance, nurturance, order, play, rejection, sentience,
sex, succorance and understanding.

Murray introduces the

idea of a "press" to represent the significant determinants
of behavior in the environment.

A press is a property of

an environmental object or person which facilitates or
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impedes the efforts of the individual to reach the goal.
Winch, Ktsanes and Ktsanes (1955) suggested that an indivi
dual with a high need would seek a person who would satisfy
that need (positive press).

For example, a person with a

strong need' for abasement would seek someone with a strong
need for dominance.

Because each would help the other

attain the goal which would satisfy the need, the relation
ship would prove rewarding.

Izard (1960a, 1960b), using the

Edwards Personal Preference Schedule (EPPS) to measure
Murray's need system (Vernon, 19 6 3 , p. 180), found that pro
files among friends were more similar than those among ran
domly assigned pairs, suggesting that it was not complemen
tarity of needs but similarity of needs that was the impor
tant variable.

Apparently, those with similar needs will

have simiilar goals and thus will be attracted and assist
each other in attaining those goals.
Ideal Friend
The question would seem not to be whether people
with similar needs are attracted because they strive for the
same goals or if people with opposite needs are attracted
because their needs complement, but whether the individual's
relationship is need satisfying.

The degree to which the

acquaintance is perceived as willing to help the individual
satisfy his needs should determine the degree to which the
relationship is rewarding and, in turn, valued.
For the sake of convenience, each person may be

viewed as having an internalized concept of an Ideal Friend
which epitomizes the characteristics he would find most
attractive in an acquaintance.

His concept of an Ideal Friend

would be a function of the individual's need system (person
ality) .

The Ideal Friend might be viewed as representing an

internalized concept of a perfect friend that could supply
the individual with the rewards of friendship he hopes to
obtain from a relationship.

A review of the literature re

veals no mention of the effects of a person's overall expec
tations for an Ideal Friend on interpersonal attraction.
Therefore, at this time, no data are available which demon
strate a person is capable of verbalizing or consciously
expressing his concept of an Ideal Friend.

If the individual

has a conscious or partially conscious concept of those char
acteristics he finds attractive in people in general, then it
would be predicted that the more similar the person's des
cription of an Ideal Friend is to his description of an
acquaintance, the better liked the acquaintance should be.
Problem and Hypotheses
Patterns of friendship
A review of the literature on interpersonal attraction
reveals that many studies have attempted to explore the
variables influencing the initial attraction.

Most of these

studies have used the hypothetical stranger (see, e.g., Byrne,
1969), or a hypothetical group (Walster and Walster, 19 6 3).
While some attempts have been made to study interpersonal
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attraction using acquiantances who have known each other for
some period of time (Newcomb, 1 9 6 1 ; Izard, 1960a, 1960b, 1963;
Kerckhoff and Davis, 1962; Winch, 1955), the emphasis has
always been on the study of a dyad.
Taking a somewhat broader approach, Bateen (197*0
asked eighteen subjects to complete Acquaintance Descrip
tion Forms describing their three best friends.

Eight of the

subjects described all three best friends as being above
average based on Total Friendship (TF) from Wright's ADF; five
described two of their friends as being above average; four
described one friend as being above average; while one des
cribed all three "best friends" as being average or below.
Thus, while these results suggest that most people have
more than one friend whom they like better than the average
acquaintance, no research has been designed to determine if
people choose friends who are heterogeneous or homogeneous
to each other.

Does an individual choose friends who are

highly similar and therefore serve the same function or does
he choose friends who vary among themselves and therefore
serve different functions?
Under Wright's (1969) model, a person finds a friend
ship rewarding because he sees a friend as having a certain
degree of Utility Value, Ego Support Value and/or Stimulation
Value.

As noted previously, people differ in the degree to

which each of these rewards will be valued depending on the
pattern of their underlying needs, which were defined by
Murray.

These need patterns can vary from a balanced pattern,
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where the needs are of the same strength, to an unbalanced
pattern, where one or a few of the person's needs are ex
treme relative to the others.

The degree of balance would

therefore be reflected by the amount of variance found be
tween the standardized need scores.

A balanced pattern would

exist when a small variance was found between these need
scores.
In view of the fact that no research has been con
ducted to test the relationship between the balance of need
patterns and homogeneity-heterogeneity of friendship choice,
several tentative hypotheses will be advanced.

When a per

son's needs are in an unbalanced pattern, one might expect
that friendship choice is influenced by one or a few needs
rather than a broad interaction of many needs.

Thus, a

person with needs in an unbalanced pattern would be expected
to choose friends who are capable of supplying the rewards of
friendship which satisfy the stronger needs.

It is surmised

that such a person would prefer homogeneous friends or friends
who serve a similar function.
Individuals with needs in a balanced pattern might
be expected to have heterogeneous friends.

If the assumption

that the rewards of friendship the person values most highly
have underlying need coorelates holds true, then the indi
vidual who values several rewards should choose friends who
are capable of supplying these different rewards.

One friend

might be stimulating and therefore satisfy the needs which
underly SV; another may be ego supportive and satisfy the
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needs underlying ESV; while a third may help the indivi
dual attain his goals and satisfy the needs underlying a
choice of friends perceived as being high in UV.
Another friendship pattern may emerge if a person
with a balanced need pattern has a friend whom he perceives
as capable of satisfying all his needs.

'Such a friend might

be perceived as possessing all three rewards of friendship.
If all three friends are described as each possessing ESV,
UV and SV to the same degree, then a homogeneous pattern of
friendship would be expected; that is, he would perceive his
friends as being similar.

It would seem, however, that,

because the person with a balanced pattern of needs is rela
tively unrestricted in the type of person he will prefer as
a friend, there would still be a much higher probability that
he would have heterogeneous friends than would the individual
with an unbalanced pattern of needs.
•i

Hypotheses
Briefly reviewed, the hypotheses developed from the
discussion presented above are:
1.

The more similar a friend is to the individual's descrip
tion of an Ideal Friend who exemplifies the degree to
which each reward is preferred, the more valued will be
that friendship

2.

The individual's need pattern will influence the degree
to which each of the rewards of friendship (SV, UV or ESV)
will be preferred; for example, it may be found that
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subjects who are high in need for achievement will prefer
UV as a reward of friendship more than SV or ESV
3.

Need balance will covary directly with homogeneityheterogeneity of friendship choices; the more balanced
the person's need pattern, the more he will perceive his
friends as being heterogeneous

CHAPTER II
METHOD
Subjects and Overview of Procedure
The subjects for this study consisted of twenty male
and twenty-five female students enrolled in Introduction to
Psychology at the University of North Dakota.

The subjects

could choose one of four evening sessions in which to parti
cipate.
Each subject was asked to complete a thirty-item,
structured Q. sort containing statements descriptive of a
person who could be characterized as being high in Ego
Support Value, Utility Value or Stimulation Value.
was instructed to place each 3 X 5

Each

card into one of five

piles so that the piles contained 3, 7, 10, 7 and 3 cards
according to the degree the statement described his acquain
tance.

Hence, pile #1 contained the three cards most des

criptive of the acquaintance; pile #2, the seven cards which
next best described the acquaintance; and so forth.

Thus,

the statements were distributed in a manner approximating a
normal curve.

This process was repeated for each of the sub

ject's three best friends and his concept of an Ideal Friend
After the completion of each Q sort, the subject
completed the Voluntary Interdependence (VID), the
19
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Person-cma-Person (PQP) and the General Favorability (GF)
scales of Wright’s Acquaintance Description Form.

These

scores combined to yield a corrected Total Friendship (TF)
score providing an estimate of the relationship with the
three best friends in terms of strength of friendship.
Next, each subject completed the 300-item Personality
Research Form.
utes.

This task took between thirty and sixty min

In an attempt to control for the possibility that

completing the Q sort for the Ideal Friend first might bias
the manner in which the individual completed the Q sorts for
his three friends, i.e., an order effect, half the subjects
completed the Q sort for the Ideal Friend first, followed
by the Personality Research Form and then the three Q sorts
for their best friends.

The other half completed the task in

the reverse order.
Instruments and Instructions to Subjects
The structured Q sort for measuring
ideal and actual friends
The items included in the Q sort consist of the
items used on the Ego Support Value (ESV), Utility Value (UV)
and Stimulation Value (SV) scales of the Acquaintance Des
cription Form (ADF) (see appendix A).

The Q sort may be

viewed, as a measure of Wright's three rewards of friendship.
Wright (19 6 9 ) describes these scales as follows:
1.

Stimulation Value (SV)— a direct reward of the relation
ship, by which one member is exposed to new ideas and
ways of thinking through associations with the other
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members
2.

Utility Value (UV)— a direct benefit whereby one member
of the pair finds the other useful in attaining a goal

3.

Ego Support Value (ESV)— a direct benefit of the rela
tionship whereby one member sees the other as supportive
and nonthreatening
The thirty items were placed on 3 X 5 cards.

The

subject was given the packet of cards with the following in
structions when asked to describe

his

three best friends:

This packet contains thirty cards each of which has on
it a statement. Read quickly through all thirty cards.
After you have done this, place the 3 cards which you
feel most describe your best friend into a pile. Next,
from the remaining 27 cards, choose the 7 cards which
best describe this person. From the remaining 20 cards,
choose the 10 which best describe your friend. Choose
from the remaining 10 cards, the 7 which best describe
this person. The last pile should contain the 3 cards
which least describe this person. You should have five
piles with 3, 7, 10, 7 and 3 cards each. Transfer the
number on the upper left hand comers of the cards to
the appropriate columns on the Q sort description sheet.
Once you have completed this project, repeat it twice
more describing your next two best friends. Altogether
you should have sorted the cards so you have described
your three best friends.
As noted earlier, half the individuals first des
cribed their three best friends through the Q sort, then
completed the PRF, a task requiring thirty-five to fortyfive minutes, and then completed the Q sort describing
their Ideal Friend.
in the reverse order.

The other half completed these measures
The instructions for Q sorting the

cards for the Ideal Friend were basically the same as for
describing the three best friends except for the substitution
of the words Ideal Friend for best friend and the following
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additional introductory statement:
I would like you to describe your idea of the perfect or
IDEAL FRIEND. This need not be a real person, but rather
what you think a perfect should be like.
The Personality Research Form
The Personality Research Form (PRF) (see appendix B)
is a 300-item test divided into fifteen 20-item scales.

The

scales were developed by Jackson (19 6 5 ) and are based on
Murray's (1938) theory of personality.

It was felt that the

PRF would be an applicable test because two of the more widely
discussed "need" approaches to interperson attraction (Izard,
1960a; Winch, 1955) utilize concepts based on Murray's need
model.

The PRF has acceptable reliability; the scales range

from .80 to .92 using split-half correlations.

Validity

estimates obtained by behavioral ratings also reached an
acceptable level (see Jackson, 1965, pp, 20-25).
The fifteen scales and descriptions of high scorers
are as follows (Jackson, 1 9 6 5 , pp. 6-7 ):
Achievement— aspires to accomplish difficult tasks;
maintains high standards and is willing to work toward
distant goals; responds positively to competition;
willing to put forth effort to attain excellence.
Affiliation— enjoys being with friends and people in
general; accepts people readily; makes efforts to win
friendships and maintain associations with people.
Aggression— enjoys combat and argument; easily
annoyed; sometimes willing to hurt people to get his way;
may seek to "get even" with people whom he perceives as
having harmed him.
Autonomy— tries to break away from restraints,
confinement, or restrictions of any kind; enjoys being
unattached, free, not tied to people, places, or obli
gations; may be rebellious when faced with restraints.
Dominance— attempts to control his environment, and
to influence or direct other people; expresses opinions
forcefully; enjoys the role of leader and may assume it
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spontaneously.
Endurance— willing to work long hours; doesn’t give
up quickly on a problem; persevering even in the face of
great difficulty; patient and unrelenting in his work
habits.
Exhibition— wants to be the center of attention;
enjoys having an audience; engages in behavior which
wins the notice of others; may enjoy being dramatic or
witty.
Harmavoidance— does not enjoy exciting activities,
especially if danger is involved; avoids risk of bodily
harm; seeks to maximize personal safety.
Impulsivity— tends to act on the "spur of the moment"
and without deliberation; gives vent readily to feelings
and wishes; speaks freely; may be volatile in emotional
expression.
Nurturance— gives sympathy and comfort; assists
others whenever possible; interested in caring for
children, the disabled, or the infirm; offers a "help
ing hand" to those in need; readily performs favors
for others.
Order— concerned with keeping personal effects and
surroundings neat and organized; dislikes clutter; con
fusion, lack of organization; interested in developing
methods for keeping materials methodically organized.
Play— does many things "just for fun"; spends a
good deal of time participating in games, sports,
social activities, and other amusements; enjoys jokes
and funny stories; maintains a light-hearted, easy
going attitude toward life.
Social Recognition— desires to be held in high
esteem by acquaintances; concerned about reputation and
what other people think of him; works for the approval
and recognition of others.
Understanding— wants to understand many areas of
knowledge; values synthesis of ideas, verifiable gen
eralization, logical thought, particularly when directed
at satisfying intellectual curiosity.
Infrequency— responds in implausible or pseudo
random manner, possible due to carelessness, poor com
prehension, passive non-compliance, confusion, or gross
deviation.
The PRP is completed by checking true or false to
three hundred items.

The subject is given the folloviing

written directions:
On the following pages you will find a series of
statements which a person might use to describe him
self. Read each statement and decide whether or not it
describes you. Then indicate your answer on a separate
answer sheet.
If you agree with a statement or decide that it does

2b

describe you, answer TRUE. If you disagree with the
statement or feel that it is not descriptive of you,
answer FALSE.
In marking your answers on the answer sheet, be sure
that the number of the statement you have just read is
the same as the number on the answer sheet.
Answer every statement either true or false, even if
you are not completely sure oi your answer.
The modified Acquaintance Description Form
for measuring friendship strength
Wright (1969) has developed two scales, Voluntary
Interdependence (VID) and Person-aua-Person (PQP), which,
when summed, yield a Total Friendship (TF) score (see
appendix C).
1.

Briefly defined:

Voluntary Interdependence--the extent to which members
voluntarily participate in joint activities

2.

Person-gua-Person— measure of the degree to which the
member sees his friend as being genuine, unguarded and
free to express, without reservation, his feelings,
ideas and attitudes.
Wright takes into account that individuals may have

a tendency to respond favorably toward either people in
general or toward people whom they like.

Therefore, he

includes a General Favorability Scale to correct the scores
for each of the other scales for this tendency.
The TF scale appears to be both reliable and valid.
Wright (in press), using test-retest methodology, obtained
reliability coefficients of .88 for males and .91 for females.
An estimate of validity was obtained by comparing subjects'
TF scores for five acquaintances with their ranking of the
acquaintances based upon the subjective estimates of liking.
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Responses were made to these three scales (GF, VID
and PQP) by circling one of five alternatives.

The scores

on each individual scale are then summed giving three sepa
rate scores.

The scores for VID and PQP are summed yielding

a Total Friendship (TF) score for each individual.

This

score is corrected for General Favorability by use of a
table (Wright, in press).

The directions were as follows:
V

Please record below your response to each of the state
ments about your Target Person (TP). Decide which of
the scale numbers or letters best describes your reaction
and record your choice by circling that number or letter.
Please use the following codes: k - almost always; 3 =
usually; 2 = about half the time; 1 = seldom; 0 = almost
never; e = definitely; d = probably; c = perhaps; b =
probably not; a = definitely not.

CHAPTER III

RESULTS
The Ideal Friend as a Predictor of Friendship
Using the Pearson product-moment correlation, inter
sort correlations were computed between the subject's Ideal
Friend Q sort and each of the three Q sorts describing his
three best friends.

The degree of similarity between the

subject's description of an Ideal Friend and each of the
three friends was reflected by the magnitude of the corre
lation,

In order to obtain an estimate of how highly each

relationship was valued (strength of friendship), the cor
responding Total Friendship score for each of the subject's
three friends was computed.

Two subjects failed to com

plete all three of the required modified ADF's and their
scores were not included in the analyses in which strength
of friendship was a variable.

Each subject's TF scores were

ranked from highest to lowest.

It was hypothesized that the

amount of discrepancy an individual perceives between a friend
and his Ideal Friend will be less for his best friend (as
determined by the TF score) than for his second best friend
and less, in turn, for his second best friend than for his
third best friend..

Because ordinal data were used,

a Fried

man two-way analysis of variance (Siegel, 1956) was used.
26

27
The sums of ranks for each of the three columns ("best, se
cond best and third best friend) were 73.5, 82.0 and 98.5
respectively.

The difference between the three groups was

significant at the .05 level with a X* = 6.22 with 2 degrees
of freedom.
Personality needs and preferred
rewards of friendship
An analysis was conducted to determine the rela
tionship between each of the fourteen needs measured by
the PRF and the three rewards of friendship (ESV, UV and SV)
as reflected by the Ideal Friend Q, sort.
A structured Q sort was used with each item des
ignated in advance as describing a person high in ESV, UV
or SV.

Therefore, it was possible to determine, using the

individual's concept of the characteristics an ideal or
perfect friend should possess, the degree to which Ego Sup
port Value, Utility Value or Stimulation Value were preferred
as a reward of friendship.

The summed rank scores for each

of the three catagories were converted to a standard score
with a mean of 50 and a standard deviation of 10.

This made

it possible to make judgments about the degree to which each
reward was valued.
One individual failed to complete the Q sort task in
the required manner, so his scores were not included in the
final analysis.

Thus, of the forty-five subjects who parti

cipated, only the data from forty-four were analyzed.
A Pearson product-moment correlation was computed
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between each of the fourteen needs and each of the three
rewards of friendship.

The degree of correlation between

these variables and the level of significance using a twotailed test is summarized in table 1.

These results

TABLE 1
THE RELATIONSHIP BETWEEN WRIGHT'S REWARDS OF
FRIENDSHIP AND FOURTEEN OF MURRAY'S NEEDS

Rewards of Friendship
Needs
SV
Achievement
Affiliation
Aggression
Authority
Dominance
Endurance
Exhibition
Harmadvoidance
Impulsivity
Nurturance
Order
Play
Social
Recognition
Understanding

-.2*4785
-.18151
-.11030
-.00116
.11779
.2887*4-°
-.03723
-.0698*4-.17262
-.19677
-.08338
.12735
-.3012*4-b
.112*4-2

UV

■‘

ESV

.69233a
.23969
.177*4-9
.124*4-2
.06512
-.07473
.22396
-.05021
.05826
.10639
-.00304
.18318

-.49929a
-.05441
-.04848
-.12962
-.21006
-.28555°
-.20335
.15088
.17135
.11044
.11396,
-.37819°

.25766
-.11878

.08797
-.00570

ap < .0 0 1

°P < .05
CP < .065
indicate that the correlation between Utility Value and need
for achievement is statistically significant (r = .69233;
p

.001).

Ego Support Value and need achievement were

also found to covary significantly, but in a negative direc
tion (r = -.49929; p

.001).

Several relationships reached
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the .05 level of significance.

Social recognition was found

to covary positively with Stimulation Value (r = .3012^).
Play covaried negatively with Ego Support Value (r = -.37819).
While not reaching an acceptable level of significance, the
need for endurance was found to covary positively with
Stimulation Value and negatively with Ego Support Value at
the .065 level of significance with r ’s of .2887^ and -.28555
respectively.

Because forty-two correlations were obtained,

the probability that a given correlation attains statisti
cal significance due to chance factors increases.

Thus,

these correlations should be viewed with caution.
Homogeneity-Heterogeneity of Friendship Choices
Homogeneity of choice and balance
of reward preference
The degree of balance of reward preference was deter
mined by the amount of variance between the standardized
mean scores for the three rewards.

If the person described

his Ideal Friend as being relatively equal in ESV, UV and SV,
then a small variance would be obtained.

A large variance

would reflect that certain of the three rewards were more
valued than others.
A Pearson product-moment correlation computed be
tween the degree of reward balance and homogeneity of
friendship choices yielded r = -.0798.

Thus, no relation-

\

ship was found between the degree of balance and homo
geneity of friendship preferences.
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Homogeneity of choice and balance
pattern of personality needs
Each subject completed the Personality Research Form
(PRF),

This instrument contained fourteen scales derived

from Murray's need system and one validity scale designed to
detect random or careless responding.

The scores were stan

dardized by converting the raw scores for each individual on
each of the fourteen scales measuring needs to standard
scores with a mean of 50 and a standard deviation of 10.
Thus, it was possible to compare not only one person's score
on one scale with another person's on the same scale but
also the various scales for the same individual.
An estimate of the degree of balance for each per
son's patterns of needs was obtained by computing a variance
estimate between the standardized means for each subject's
fourteen needs.

Thus, if a person's needs were in a balanced

pattern (all the needs being of about equal strength), a
low variance estimate would be obtained.

A large variance

estimate would reflect a great deal of scatter among the
needs and, therefore, needs which exhibit an unbalanced pat
tern.
There was no statistical support for the hypo
thesis that homogeneity of friendship choice is a function of
need balance.

A Pearson product-moment correlation computed

between need balance and homogeneity of friendship choice
yielded a correlation coefficient of -.0398.
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Homogeneity of choice and personality needs
The large variance between the forty-four subjects'
average correlations between Q sort descriptions of their
three best friends (mean = .31^9 and SD = .2306) suggested
that some subjects perceived their friends as fulfilling the
same needs, whereas others felt their friends fulfilled a
variety of needs.

It was for this reason that an a pos

teriori examination of the data was conducted.
Correlations computed between each of the fourteen
needs as measured by the PRF and homogeneity of friendship
choice.
2.

The results of this analysis are summarized in table

It was found that scores on the Impulsivity Scale corre

lated negatively with homogeneity (r = -.^126; p <

.01).

This

would suggest that a realtionship exists between impulsivity
and the degree to which the person perceives his friends as
being heterogeneous.

The opposite relationship was found

between the scores of the Nurturance Scale and homogeneity of
friendship (r = .*1-276; p <. .01).

However, since the correla

tion between the Nurturance Scale and sex was .3531> the
possible influence of sex was partialed out yielding a par
tial correlation between homogeneity of friendship choice and
nurutrance of .3650, which is still significant at the .05
level of significance.

Thus, it would appear that the need

for nurturance and homogeneity of friendship choice are
linearly related.
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TABLE 2
INTERCORRELATIONS BETWEEN NEEDS AND
HOMOGENEITY OF FRIENDSHIP
Needs

Homogeneity of
Friendship

Achievement.......
.1*4-12
Affiliation............
.1255,
Aggression..............
-.2771°
Authority..............
— .0*4-64Dorainance ..............
-.0105
Endurance ...............
.2253
E x h i b i t i o n ........ .. .
.0191
Harmadvoidance ........
.2128
Impulsivity............
-.*J-126a
Nurturance ..............
.*4-276a
O r d e r .............
.2296
P l a y .............
-.2088
Social Recognition . . .
-.1022
Understanding ..........
-.0501
ap <T .01
hp<C .075

CHAPTER IV

DISCUSSION
The present study was designed to explore several
relationships which have received little or no attention
in the research literature.

This lack of prior research ne

cessitated a highly speculative approach in developing and
testing the hypotheses.

Therefore, the most efficient and

productive approach was felt to be one where the hypotheses
advanced were fairly general and where more specific con
clusions could be drawn from the data in a post hoc manner.
Thus, a word of caution should be advanced: conclusions
should be considered as tentative and exploratory until
validated by further research.
Ideal Friend as a Predictor of Friendship
The data tended to support the hypothesis that inter
personal attraction or liking is related to the degree of
similarity between a person's description of a perfect or
Ideal Friend and his perception of the characteristics of a
friend.

Thus, it might be speculated that individuals do

indeed have a conscious concept of the characteristics they
find attractive in people in general, and the closer a friend
matches this overall concept, the more the individual will be
attracted to him.
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If this speculation is verified, one implication
becomes apparent.

From the viewpoint of the clinical psy

chologist, there may be those who have interpersonal problems
because they have unrealistic expectations about the char
acteristics they prefer in others.

These individuals may

form relationships only to be disappointed when they discover
that a sizable discrepancy exists between the characteristics
they prefer in a friend (Ideal Friend) and the character
istics of the acquaintance.

Should research support this,

then the theoretical base would be established for the
development of a type of psychotherapeutic intervention
designed to help the client redefine his concept of an Ideal
Friend, thereby enabling him to establish better or more
satisfying interpersonal relationships.
At any rate, additional research may prove produc
tive in uncovering the precise interrelationship between an
individual's concept of an Ideal Friend and friendship pre
ference.

Perhaps, research comparing groups of people who

have satisfying relations with others with those who des
cribe their relations as unsatisfying might prove enlight
ening in clarifying the role of expected or anticipated
rewards on interpersonal attraction.
The Relationship Between Needs
and Rewards of Friendship
Previous research on the relationship between needs
and friendship preference has, in general, been directed
toward demonstrating Winch's (1955) hypothesis that people
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are attracted to those who have complementary needs or Izard's
(1961a) hypothesis that people with similar needs are attrac
ted.

The hypothesis was advanced that a simpler relationship

between needs and friendship preferences might be expressed
in terms of need satisfaction.

It was suggested that people

with certain needs would prefer those whom they perceived as
having the characteristics of satisfying those needs irrespec
tive of the similarity or complementarity of the potential
partner's personality to his own.
Wright's (19 6 9 ) model of friendship suggests that
people will be attracted to an acquaintance to the degree
that they perceive him as fulfilling certain functions (SV,
UV and ESV).

He notes, however, that not all people will

value each of these three rewards of friendship to the same
degree.

It was therefore felt that a relationship might be

found between the degree to which a person valued each of
the rewards of friendship and his need structure.

A care

ful review of the literature revealed that there was little
to be drawn upon in formulating statements about the precise
relationship between the rewards of friendship a person would
value and his need system.

Therefore, the relationship

between individual needs and preferred rewards was explored
in a post hoc manner.
Overall, the results were far from encouraging.

Of

the forty-two correlations between fourteen of Murray's needs
and Wright's three rewards of friendship, only four reached
significance.

Thus, it would appear that, on the whole,
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Murray's needs are independent from Wright's rewards of
friendship.

Those needs which did correlate at a signi

ficant level (achievement, social recognition and play) will
be discussed in the following sections.
The relationship between needs
and SV as a preferred reward
Several needs were found to covary at a significant
or near significant level with the degree to which Stimula
tion Value was preferred as a reward of friendship.

A sig

nificant negative relationship (r = -.30124) was found between
need for social recognition and SV.

Thus, it would appear

that those who prefer stimulating people do not feel the
need to "be held in high esteem by acquaintances" (Jackson,
1965, p. 7).

Looking at this finding in terms of rein

forcement theory, it might be speculated that people who
are attracted to others whom they perceive as being high
in SV respond best to intrinsic reinforcement rather than to
social reinforcers.

That is to say, they enjoy doing a task

for the sake of the task rather than for the praise others
might give them.

If further research should support this

speculation, then it could be concluded that individuals who
find the completion of a challenging task rewarding will be
attracted to those whom they perceive as capable of sug
gesting stimulating activities.

One would anticipate that,

if a person is found to be low on a need for social recog
nition and finds the completion of a task reinforcing, then
he would also be high on endurance, preferring to continue
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at a task until it is completed.

To support this impression,

a positive relationship (r = .2887^) was found between endur
ance and a preference for SV as a reward of friendship.
The relationship between needs and UV
A strong positive relationship (r = .69233) was found
between need for achievement and Utility Value as a preferred
reward of friendship.

This would suggest that people who

perceive themselves as being "striving, capable, enterprising,
driving...and ambitious" (Jackson, 1965, p. 6) prefer people
who are capable of helping them attain these goals.
This line of thinking has clinical implications.
One might wonder what happens once the person has attained
the goals which he perceived his friend as helping him to
reach.

If there were no other rewards of friendship than

UV, viz., no ESV or SV, it would seem that once the short
term goal is achieved there would be little reason for the
relationship to continue.

Thus, a person with this orien

tation toward his relationships might be expected to form
unstable or short-term relationships.

In the extreme,

clinically, such a person might tend to fit into the clinical
classification of sociopathy.
The relationship between needs and ESV
Several needs were found to covary negatively with
the degree to which Ego Support was valued as a reward of
friendship.

Inverse relationships were found between ESV and

need for achievement (r = -.49929), play (r = -.37819) and
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endurance (r = -.28555)*
In examining this cluster of needs, a pattern seems
to emerge.

People who perceive themselves as being high in

the need for play and/or the need for achievement should
also have a certain confidence in their

ow n

abilities.

Jackson (1965, p. 6) states that high scorers on the Achieve
ment Scale "aspire to accomplish difficult tasks;...respond
positively to competition."

Jackson (1965, p. 6) describes

high scorers on the Play Scale as spending "a great deal of
time participating in games, sports, social activities and
other amusements."

Both definitions seem to be describing

a person who is willing to take risks either interpersonally
or in activities related to goal attainment.

If the rela

tionship between risk taking and need for achievement holds
true, then one could hypothesize that those who are fearful
of taking risks might find ESV a desired quality in a friend
since such a person would be supportive and nonthreatening.
Deaux and Coppress (1971) determined that those high in
self-esteem tended to be more willing to expose themselves
to the risks of competing against a competent stranger than
were those low in self-esteem.

In this regard, it may be

that a tendency to give up quickly, especially on difficult
problems (low endurance), is also a function of low self
esteem.
The lack of research in this area and the post hoc
nature of the interpretation necessitate that caution be
used in drawing conclusions from the data.

A more definitive
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study using an instrument designed to measure self-esteem
directly should be conducted in order to determine more
precisely the relationship between self-esteem and ESV as a
preferred reward of friendship.
Homogeneity-Heterogeneity of Friendship
, There was no support for the suggestion that either
the pattern of needs or preferred rewards of friendship was
useful in predicting the degree to which a person would have
homogeneous friends who all served the same function or
heterogeneous friends whom he perceived as serving different
functions.
Several possible explanations for the lack of rela
tionship betvreen needs, rewards of friendship and homogeneity
heterogeneity of friendship choices might be advanced.

First

a fairly homogeneous group of subjects was used (students in
Introduction to Psychology at the University of North Dakota)
which may have resulted in a truncated distribution of scores
A comparison of groups at greater extremes of the need
balance-unbalance continuum might have proven more fruitful.
A second factor might be related to the relatively few needs
which were found to correlate with preferred rewards.

Since

only three of the fourteen needs were found to be related to
the rewards of friendship, it is possible that, by using the
variance estimate between all the needs, a great deal of ran
dom variance may have been introduced.

For example, a low

correlation (r = .1891) was found between the variance

estimates for the rewards of friendship.

This would suggest

that a balanced pattern of needs is unrelated to a balanced
pattern of rewards of friendship.

Future studies should

take these factors into consideration.
Since no relationship was found between homogeneity
of friendship choices and the balance of need patterns, the
relationship between each of the fourteen specific needs and
homogeneity was explored.

It was found that a significant

positive relationship (p <C .01) existed between nurturance
and degree of homogeneity, while an equally significant
negative relationship existed between impulsivity and homo
geneity.

This would suggest that highly nurturant people

tend to perceive their friends as being more similar to
each other than do people low in this need.
vity as the variable, the reverse was found.

Using impulsi
People who

scored high on the Impulsivity Scale tended to describe
their friends as being more dissimilar or heterogeneous
than those low in impulsivity.
Jackson (1 9 6 5 , p.6) describes people who score high
on the Impulsivity Scale as being "hasty, rash, uninhibited,
spontaneous, reckless, irrepressible, impulsive, incautious,
foolhardy, excitable and impetuous."

Since the scales on

thb PRF are defined as continuous, low scorers on the
Impulsivity Scale might be described as being the opposite
of high scorers.

Therefore, they would be described as

cautious, inhibited, careful, planning and shy.

Those scoring

high on the Nurturance Scale are described as "sympathetic,

paternal, helpful, benevolent, encouraging, caring, pro
tective, supportive, aiding, charitable and assisting"
(Jackson, 1965, p. 7).

Therefore, low scorers on the Nur-

turance Scale could be characterized as having little social
interest and as being self-serving.
The question arises as to why people who are high
on irapulsivity and/or low on nurturance should describe their
friends as being more heterogeneous than those scoring at
the other ends of these scales.

A correlation of .0^0*J4

was obtained between the Impulsivity Scale and the Nur
turance Scale suggesting the two scales are independent and are measuring two independent aspects of personality.
This would tend to rule out the possibility that the Nur
turance Scale is simply a measure of the characteristics
opposite of those measured by the Impulsivity Scale.
Extroversion-introversion as a
possible variable
Eysenck (19 6 5 ) has postulated, as part of a larger
formulation, that people vary along an extroversion-introver
sion dimension.

He states that there are neural differences

between individuals which determine the ease with which con
ditioning can take place.

He suggests that introverts

should be conditioned more readily and forget more slowly
than extroverts.

Extroverts, because of their poor condi-

tionability, tend to be impulsive individuals who do not
readily benefit from experience.

Hence, they may be charac

terized as reckless and responding to the immediate situation,

giving little forethought to the consequences of their
actions.

Also related to the neural structure of extro

verts is the quickness with which they habituate to an exter
nal stimulus.

This results in a tendency to become easily

bored with both situations and people.
have many kinds of friends.

Hence, they tend to

While not explicitly stated by

Eysenck, it might be assumed that the extrovert will have
friends who differ from each other because, as he habituates
easily and becomes bored with one type of stimulus charac
teristic, he can turn to a friend with different stimulus
characteristics and be stimulated once again.
Eysenck views the extroversion-introversion dimension
as a continuum.

Therefore, those falling at the introversion

end have characteristics the opposite of those falling at
the extroversion end.

Introverts tend to be easily condi

tioned and slow to habituate.

Thus, they have good impulse

control and tend to form lasting relations with a few people.
While Eysenck does not specifically say, it is possible that
the introvert, because of slow habituation, may be able to
interact with a number of people who are similar without
becoming bored.
To summarize this line of thinking, the Impulsivity
Scale on the PRF may be measuring one aspect of extroversionintroversion as conceived by Eysenck.

Thus, it might be

that the position of a person on the extroversion-introversion
continuum could be a predictor of the degree of homogeneityheterogeneity of friendship choices.

^3
Research should also be directed toward ruling out
the possibility that the relationship between impulsivity
and homogeneity-heterogeneity of friendship choices is only
a reflection of the manner in which impulsive people complete
their Q sorts.

If it is demonstrated that impulsive people

complete tasks in a careless manner, then the heterogeneity
found between the Q sort descriptions of their three best
friends might be a function of inaccuracy in completing the
task.

This could be tested by having subjects complete Q

sorts describing the same people twice and then computing
reliability coefficients.

It is anticipated that, if

impulsive people were completing the task in a careless
manner, their reliability coefficients should be lower than
those obtained by non-impulsive people.
Unfortunately, after a careful review of the
major personality and interpersonal attraction theories,
no theoretical framework was found which could explain the
relationship between the Nurturance Scale and homogeneity
of friendship choice.

The rather sizable interrelationship

between the Nurturance Scale and homogeneity of friendship
would suggest that the covariance is real rather than a
statistical artifact.

Further research is needed to explain

the nature of this relationship.

CHAPTER V

SUMMARY
Several approaches to the study of friendship based
on Murray's (1938) need model have been suggested.

Winch

(1955) proposed that a person who is high on one need would
be attracted to another who is high on a complementary need.
Izard (1960a) failed to support Winch's hypothesis but
found instead that friends tended to have similar needs.
Izard suggested that people who were striving for the same
goals could engage in mutual need satisfaction and would
therefore be attracted.
Since need satisfaction is a theme common to both
Winch's and Izard's approaches, the current author suggested
an approach which would examine the relationship between the
individual's

need pattern and his perception of a friend's

ability to satisfy those needs.

It was felt that a person

would be attracted to those whom he perceived as capable of
supplying the rewards of friendship which would satisfy the
need.

Wright (197^) suggested that the rewards of friendship

include Utility Value (UV), Ego Support Value (ESV) and Stim
ulation Value (SV).
This study attempted to examine three aspects of
friendship.

First, an attempt was made to determine which of
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the needs, as defined by Murray (1938), were related to
Wright's three rewards of friendship.

Secondly, the hypo-*

thesis was tested which stated that the more similar a
friend is to the individual's concept of an Ideal Friend,
the more valued will be the relationship.

Finally, it was

predicted the individual's pattern of needs would influence
the degree to which he would choose homogeneous friends.
To test these hypotheses, descriptions of each
subject's three best friends and his concept of an Ideal
Friend were obtained using a thirty-item, structured Q sort
based on statements descriptive of a person high in ESV, UV
and SV.

The strength of friendship was measured by having

the subject complete modified Voluntary Interdependence (VID)
and Person-qua-Person scales from Wright's {19 6 9 ) Acquain
tance Description Form.

These scales were summed to yield

a Total Friendship (TF) score.

Finally, each subject com

pleted the Personality Research Form which yielded scores
for fourteen of the needs described by Murray.
Correlational analyses were conducted to test the
relationship between needs, preference for the rewards of
friendship and friendship patterns.

The relationship between

the description of an Ideal Friend and interpersonal attrac
tion (friendship) was examined using a Friedman two-way
analysis of variance (Siegel, 1958).
To briefly review the results, it was found that
only three of the fourteen needs (play, achievement and social
recognition) correlated at a significant level with one or

more of the three rewards of friendship.

Thus, little rela

tionship was found to exist between Murray's need model and
Wright's concept of rewards of friendship.

Secondly, the

data failed to support the hypothesis that homogeneity of
friendship choices is related to need patterns.

An alter

native interpretation of the data was advanced using
Eysenck's (19 6 5 ) extroversion-introversion as a possible
variable influencing friendship patterns.

Finally, the data

supported the prediction that the more similar a friend is
to the subject's concept of an Ideal Friend, the stronger will
be the friendship.
were discussed

The clinical implications of this finding

APPENDICES

APPENDIX A

Q SORT
1.

He (she) can come up with thoughts and ideas that give
me new and different thihgs to think about.

2.

If I were short of cash and needed money in a hurry,
I could count on him (her) to be willing to loan it
to me.

3.

He (she) has a lot of respect for my ideas and opinions.

k,

If I were looking for a job, I could count on him (her)
to try his best to help me find one.

5.

When we get together to work on a task or project, he
(she) can stimulate me to think of new ways to ap
proach jobs and solve problems.

6.

If I have an argument or disagreement with someone,
I can count on him (her) to stand behind me and give
me support when he thinks I am in the right.

7.

I can converse freely and comfortably with him (her)
without worrying too much about being teased or cri
ticized if I unthinkingly say something pointless,
inappropriate or just plain silly.

8.

He (she) is the kind of conversationalist who can make
me clarify and expand my own ideas and beliefs.

9.

He (she) is willing to use his skills and abilities to
help me reach my own personal goals.

10.

If I accomplish something that makes me look especially
competent or skillful, I can count on him (her) to
notice it and appreciate my ability.

11.

I can count on him (her) to come up with really valuable
advice when I need help with practical problems or pre
dicaments.

12.

He (she) can get me involved in interesting new acti
vities that I probably wouldn't consider if it weren't
for him (her).
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13.

When we discuss beliefs, attitudes and opinions, he
(she) introduces viewpoints that help me to see things
in a new light.

14-.

He (she) has confidence in my advice and opinions about
practical matters and personal problems.

15.

I can count on him (her) to be a good contact person in
helping me to meet worthwhile people and make social
connections.

16.

If I have some more or less serious difference with a
friend or acquaintance, he (she) is a good person for
acting as a go-between in helping me to smooth out the
difficulty.

17.

If I am in an embarrassing situation, I can count on him
(her) to do things that will make me feel as much at
ease as possible.

18.

I can count on him (her) to be ready with really good
suggestions when we are looking for some activity or
project to engage in.

19.

If I have some success or good fortune, I can count on
him (her) to be happy and congratulatory about it.

20.

He (she) has a way of making ideas and topics that I
usually consider useless and boring seem worthwhile and
interesting.

21.

If I were short of time or faced with an emergency, I
could count on him (her) to help with errands or chores
to make things as convenient for me as possible.

22.

He (she) can come up with good, challenging questions
and ideas.

23.

He (she) is willing to spend time and energy to help me
succeed at my own personal tasks and projects, even if
he is not directly involved.

24-.

When we discuss beliefs, attitudes and opinions, he (she)
listens and reacts as if my thoughts and ideas make a
lot of sense.

25.

He (she) considers me a good person to have around when
he needs someone to talk things over with.

26.

I can count on him (her) to be willing to loan me per
sonal belongings (for example, his books, car, type
writer, tennis racket) if I need them to go somewhere or
get something done.
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27.

He (she) is the kind of person from whom I can learn a
lot just by listening to him (her) talk or by watching
him (her) work on problems.

28.

If I were sick or hurt, I could count on him (her) to
do things that would make it easier to take.

29.

He (she) is a good sympathetic listener when I have
some personal problem I want to talk over with someone.

30.

He (she) is the kind of person who is on the lookout for
new, interesting and challenging things to do.

APPENDIX B
PERSONALITY RESEARCH FORM (FORM A)
Directions
On the following pages you will find a series of
statements which a person might use to describe himself. Read
each statement and decide whether or not it describes you.
Then indicate your answer on the separate answer sheet.
If you agree with a statement or decide that it does
describe you, answer TRUE. If you disagree with a statement
or feel that it is not descriptive of you, answer FALSE.
In marking your answers on the answer sheet, be sure
that the number of the statement you have just read is the
same as the number on the answer sheet.
Answer every statement either true or false, even if
you are not completely sure of your answer.
1.

I enjoy doing things which challenge me.

2.

I pay little attention to the interests of people I know.

3.

I get a kick out of seeing someone I dislike appear
foolish in front of others.
.

'.

*

*

If public opinion is against me, I usually decide that
I am wrong.
5.

I would enjoy being a club officer,

6.

If I can’t finish a task within a certain amount of time,
I usually decide not to waste any more time on it.

7.

Others think I am lively and witty.

8.

I almost always accept a dare.

9.

I admire free, spontaneous people.

10.

I think' a man is smart to avoid being talked into helping
his acquaintances.

11.

I often decide ahead of time exactly what I will do on
a certain day.
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12.

I feel that adults who still like to play have never
really grown up.

13.

I consider it important to be held in high esteem by
those I know.

1*K

Philosophical discussions are a waste of time.

15.

I was born over 90 years ago.

16.

Self-improvement means nothing to me unless it leads
to immediate success.

17.

I believe that a person who is incapable of enjoying the
people around him misses much in life.

18.

It doesn't bother me much to have someone get the best
of me in a discussion.
....

19 .

I would like to wander freely from country to country.

20 .

I am not very insistent in an argument.

21.

I don't mind doing all the work myself if it is neces
sary to complete what I have begun.

22 .

I am too shy to tell jokes.

23.

I am careful about the things I do because I want to
have a long and healthy life.

2*K

I have a reserved and cautious attitude toward life.

25.

When I see someone who looks confused, I usually ask if
I can be of any assistance.

26.

I don't especially care how I look when I go out.

27.

I love to tell, and listen to, jokes and funny stories.

28.

I give little thought to the impression I make on others.

29.

I often try to grasp the relationships between different
things that happen.

30.

I try to get at least some sleep every night.

31.

I get disgusted with myself when I have not learned
something properly.

32.

Trying to please people is a waste of time.

33.

I swear a lot.
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34.

Adventures where I am on my own are a little fright
ening to me.

35.

I try to control others rather than permit them to
control me.

36 .

If I find it hard to get something I want, I usually
change my mind and try for something else.

37.

I like to have people talk about things I have done.

38.

I would enjoy learning to walk on a tightrope.

39.

I find that I sometimes forget to "look before I leap."

40.

All babies look very much like little monkeys to me.

41.

When I am going somewhere I usually find my exact route
by using a map.

42.

I consider most entertainment to be a waste of time.

43.

I very much enjoy being complimented.

44.

I can't see how intellectuals get personal satisfaction
from their impractical lives.

45.

I have a number of outfits of clothing, each of which
costs several thousand dollars.

46.

I work because I have to, and for that reason only.,

47.

Loyalty to my friends is quite important to me.

48.

If someone does something I don't like, I seldom say
anything.

49.

When I was a child, I wanted to be independent.

50.

I have little interest in leading others.

51.

If people want a job done which requires patience, they
ask me.

52.

I would not like the fame that goes with being a great
athlete.

53.

I would never want to be a forest-fire fighter.

54.

Rarely, if ever, do I do anything reckless.

55.

I feel very sorry for lonely people.
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56.

My personal papers are usually in a state of confusion.

57.

I enjoy parties, shows, games— anything for fun.

58.

Social approval is unimportant to me.

59.

I do almost as much reading on my own as I did for
classes when I was in school.

60.

I make all my own clothes and shoes.

61.

I will keep working on a problem after others have given
up.

62.

Most of my relationships with people are businesslike
rather than friendly.

63.

If someone has a better job than I, I like to try to
show him up.

6^.

I don't want to be away from my family too much.

65.

I feel confident when directing the activities of others.

66.

The mere prospect of having to put in long hours working
makes me tired.

67.

I don't mind being conspicuous.

68.

I would never pass up something that sounded like fun
just because it was a little bit hazardous.

69.

The people I know who say the first thing they think of
are some of my most interesting acquaintances.

70.

I dislike people who are always asking me for advice.

71.

I keep all my important documents in one safe place.

72.

When I have a choice between work and enjoying myself,
I usually work.

73.

The good opinion of one's friends is one of the chief
rewards for living a good life.

7bt

If the relationships between theories and facts are not
immediately evident, I see no point in trying to find
them.

75.

I have attended school at some time during my life.

76.

I try to work just hard enough to get by.
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77.

I am considered friendly.

78.

I am quite soft-spoken.

79.

My greatest desire is to be independent and free.

80.

I would make a poor judge because I dislike telling
others what to do.

81.

I feel uncomfortable when people are paying attention to
me.

82.

If I want to know the answer to a certain question, I
sometimes look for it for days.

83.

I can't imagine myself jumping out of an airplane as
skydivers do.

84.

I am not an "impulse-buyer."

85.

People like to tell me their troubles because they know
that I will do everything I can to help them.

86.

Most of the things I do have no system to them.

87.

Once in a while I enjoy acting as if I were tipsy.

88.

The opinions that important people have of me cause me
little concern.

89.

I have unlimited curiosity about many things.

90.

I rarely use food or drink of any kind.

91.

I often set goals that are very difficult

to reach.

92.

After I get to know most people, I decide
would make poor friends.

that they

93.

Stupidity makes me angry.

94.

I usually try to share my problems with someone who can
help me.

95.

I am quite good at keeping others in line.

96.

When someone thinks I should not finish a project, I am
usually willing to follow his advice.

97.

I like to be in the spotlight.

98.

I think it would be enjoyable and rather exciting to feel
an earthquake.

56
99.

I have often broken things because of carelessness.

100.

I get little satisfaction from serving others.

101.

Before I start to work, I plan what I will need and
get all the necessary materials.

102.

I only celebrate very special events.

10 3 .

I constantly try to make people think highly of me.

10^.

When I was a child, I showed no interest in books.

10 5.

I have never ridden in an automobile.

106.

I would rather do an easy job than one involving ob
stacles which must be overcome.

107.

I enjoy being neighborly.

108.

I seldom feel like hitting anyone.

109.

I would like to have a job in which I didn't have to
answer to anyone. -

110.

Most community leaders do a better job than I could
possibly do.

111.

I don't like to leave anything unfinished.

112.

I was one of the quietest children in my group.

113.

I avoid some hobbies and sports because of their dan
gerous nature.

11^4-.

I make certain that I speak softly when I am in a
public place.

115.

I believe in giving friends lots of help and advice.

116 .

I can work better when conditions are somewhat chaotic.

117.

Most of my spare moments are spent relaxing and amusing
myself.

118.

It seems foolish to me to worry about my public, image.

119.

I would very much like to know how and why natrual
events occur in the way they do.

120.

I could easily count from one to twenty-five.

121.

My goal is to do at least a little bit more than anyone
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else has done before*
122.

Usually I would rather go somewhere alone than go to a
party.

123.

Life is a matter of "push or be shoved."

12^.

I often do things just because social custom dictates.

125.

I seek out positions of authority.

126.

When other people give up working on a problem, I
usually quit too.

127.

I would enjoy being a popular singer with a large fan
club.

128.

I would enjoy the feeling of riding to the top of an
unfinished skyscraper in an open elevator.

129♦

I enjoy arguments that require good quick thinking more
than knowledge.

13 0 .

I really do not pay much attention to people when they
talk about their problems.

131.

I dislike to be in a room that is cluttered.

132.

Practical jokes aren't at all funny to me.

133.

Nothing would hurt me more than to have a bad reputation.

13*K

Abstract ideas are of little use to me.

135.

Sometimes I feel thirst or hungry.

136.

I really don't enjoy hard work.

13 7.

I try to be in the company of friends as much as pos
sible.

138.

If someone

139.

If I have a problem, I like to work it out alone.

1*K5. I think it

hurts me, I just try to forget about it.

is better to be quiet than assertive.

1^1.

When I hit a snag in what I am doing, I don't
until I have.found a way to get around it.

stop

1^2.

At a party, I usually sit back and watch the others.

1^3.

I try to get out of jobs that would require using
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dangerous tools or machinery.
lUA-.
145.

I am not one of those people who blurt out things with
out thinking.

I am usually the first to offer a helping hand when it
1 is needed.

1^6.

I seldom take time to hang up my clothes neatly.

1A7.

I like to go "out on the town" as often as I can.

1^8.

I will not go out of my way to behave in an approved
way.

14-9.

When I see a new invention, I attempt to find out how
it works.

150 .

I have never seen an apple.

151.

I prefer to be paid on the basis of how much work I
have done rather than on how many hours I have worked.

152.

I have relatively few friends.

153.

I often find it necessary to critize a person sharply
if he annoys me.

15^.

Family obligations make me feel important.

155.

When I am with someone else I do most of the decision
making.
-

156.

I don’t believe in sticking to something when there is
little chance of success.

157.

If I were to be in a play, I would want to play the
leading role.

158.

Swimming alone in strange waters would not bother me.

159 .

I often get bored at having to concentrate on one thing
at a_ time.

160.

If someone is in trouble, I try not to become involved.

161.

A messy desk is inexcusable.

162.

I prefer to read worthwhile books rather than spend my
spare time playing.

16 3.

When I am doing something, I often worry about what
other people will think.
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1Gk.

It is more important to me to be good at a sport than
to know about literature or science.

16 5 .

I usually wear something warm when I go outside on a
Cold day.

166.

I have rarely done extra studying in connection with
my work.

16 7.

To love and be loved is of greatest importance to me.

168.

If I have to stand in line, I seldom try to cut ahead
of the other people.

169.

I delight in feeling unattached.

170.

I would make a poor military leader.

171.

I am willing to work longer at a project than are most
people.

172.

When I was young I seldom competed with the other children for attention.

173.

I prefer a quiet, secure life to an adventurous one.

17^.

I always try to be fully prepared before I begin
working on anything.

175.

I would prefer to care for a sick child myself rather
than hire a nurse.

176 .

I could never find out with accuracy just how I have
spent my money in the past several months.

177.

I spend a good deal of my time just having fun.

178.

I don*t care if my clothes are unstylish, as long as I
like them.

179.

I am more at home in an intellectual discussion than in
a discussion of sports.

180.

I think the world would be a much better place if no
one ever went to school.

181.

People have always said that I am a hard worker.

182.

I seldom go out of my way to do something just to make
others happy.

183.

I often make people angry by teasing them.
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18*K

I respect rules because they guide me.

185.

When two persons are arguing, I often settle the argu
ment for them.

186.

If I had to do something I didn't like, I would put it
off and hope that someone else might do it.

18?.

I often monopolize a conversation.

188.

To me, crossing the ocean in a sailboat would be a won
derful adventure.

189.

It seems that emotion has more influence over me than
does calm meditation.

190.

I avoid doing too many favors for people because it
would seem as if I were trying to buy friendship.

191.

My work is always well organized.

192.

Most of my friends are serious-minded people.

193.

One of the things which spurs me on to do my best is the
realization that I will be praised for my work.

19^.

I really don't know what is involved in any of the
latest cultural developments.

195.

I have no sense of touch in my fingers.

196.

When people are not going to see what I do, I often
do less than my very best.

197.

Most people think I am warm-hearted and sociable.

198.

I show leniency to those who have offended me.

199.

I find that I can think better without having to bother
with advice from others.

200.

I would not do wall as a salesman because I am not very
persuasive.

201.

When I am working outdoors I finish what I have to do
even if it is growing dark.

202.

I think that trying to be the center of attention is a
sign of bad taste.

203.

I never go into sections of a city that are considered
dangerous.

20^.

I generally rely on careful reasoning in making up my
mind.

205.

6l
When I see a baby, I often ask to hold him.

206.

I often forget to put things back in their places.

207.

I like to watch television comedies.

208.

If I have done something well, I don't bother to call
it to other people's attention.

209.

If I believe something is true, I try to prove that
my theory will hold up in actual practice.

210.

If someone pricked me with a pin, it would hurt.

211.

I don't mind working while other people are having fun.

212.

When I see someone I know from a distance, I don't go
out of my way to say "Hello."

213.

I become angry more easily than most people.

214.

I find that for most jobs the combined effort of several
people will accomplish more than one person working
alone.

215.

If I were in politics, I would probably be seen as one
of the forceful leaders of my party.

216.

If I get tired while playing a game, I generally stop
playing.

217.

I try to get others to notice the way I dress.

218.

I would enjoy exploring an old deserted house at night.

219.
.

Often I stop in the middle of one activity in order to
start something else.

220.

People's tears tend to irritate me more than to arouse
my sympathy.

221.

I spend much of my time arranging my belongings neatly.

222.

People consider me a serious, reserved person.

223.

I feel that my life would not be complete if I failed
to gain distinction and social prestige.

22^.

I would rather be an accountant than a theoretical
mathematician.

225.

If I were exploring a strange place at night, I would
want to carry a light.
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226.

It doesn't really matter to me whether I become one
of the best in my field.

227.

I truly enjoy myself at social functions.

228.

I do not like to §ee anyone receive bad news.

229 .

I would not mind living in a very lonely place.

230.

I feel incapable of handling many situations.

231.

I will continue working on a problem even with a severe
headache.

232.

I never attempt to be the life of the party.

233.

Surf-board riding would be too dangerous for me.

23*4-.

If I am playing a game of skill, I attempt to plan each
move thoroughly before acting.

235.

I feel most worthwhile when I am helping someone who
is disabled.

236.

1 .rarely clean out my bureau drawers.

237.

If I didn't have to earn a living, I would spend most
of my time just having fun.

24-0.

I wear clothes when I am around other people.

2*4-1.

Sometimes people say I neglect other important aspects
of my life because I work so hard.

2*4-2.

I want to remain unhampered by obligations to friends.

2*4-3.

I have a violent temper.

2*44.

To have a sense of belonging is very important to me.

2*4-5.

I try to convince others to accept my political prin
ciples.

2*4-6.

I am easily distracted when I am tired.

2*4-7.

When I was in school, I often talked back to the tea
cher to make the other children laugh.

2*4-8.

I would like to drive a motorcycle.

2*4-9.

Most people feel that I act spontaneously.

250.

I become irritated when I must interrupt my activities
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to do a favor for someone.
251.

I keep my possessions in such good order that I have
no trouble finding anything.

252.

I usually have some reason for the things I do rather
than just doing them for my own amusement.

253.

I would not consider myself a success unless other
people viewed me as such.

25^.

I would rather build something with my hands than try
to develop scientific theories.

255.

I can't believe that wood really burns.

256.

I am sure people think that I don't have a great deal
of drive.

257.

I spend a lot of time visiting friends.

258.

I do not think it is necessary to dtep on others in
order to get ahead in the world.

259.

Having a home has a tendency to tie a person down more
than I would like.

260.

I would not want to have a job enforcing the law.

261.

I won't leave a project unfinished even if I am very
tired.

262.

I don't like to do anything unusual that will call at
tention to myself.

263.

I will not climb a ladder unless someone is there to
steady it for me.

26^.

I think that people who fall in love impulsively are
quite immature.

265.

Seeing an old or helpless person makes me feel that I
xtfould like to take care of him.

266.

I feel comfortable in a somewhat disorganized room.

2 6 7.

I delight in playing silly little tricks on people.

268.

When I am being introduced, I don't like the person to
make lengthy comments about what I have done.

269.

I am unable to think of anything that I wouldn't enjoy
learning about.

6b

270.

I can run a mile in less than four minutes.

271.

I enjoy work more than play.

272.

I am quite independent of the people I know.

273.

I often quarrel with others.

27b,

I can do my best work when I have the encouragement of
others.

275.

With a little effort, I can "wrap most people around
my little finger."

276.

When I feel ill, I stop working and try to get some
rest.

277•

I perform in public whenever I have the opportunity.

278.

I like the feeling of speed.

279.

Life is no fun unless it is lived in a carefree way.

280.

It doesn't affect me one way or another to see a child
being spanked.

281.

I can't stand reading a newspaper that has been messed
up.

282.

I would prefer a quiet evening with friends to a loud
party.

283.

I do a good job more to gain approval than because I
like my work.

28^.

There are many activities that I prefer to reading.

285.

I would have a hard time keeping my mind a complete
blank.

286.

It is unrealistic for me to insist on becoming the
best in my field of work all of the time.

287.

I go out of my way to meet people.

288.

I try to show self-restraint to avoid hurting other
people.

289.

My idea of an ideal marriage is one where the two peo
ple remain as independent as if they were single.

290.

I don't have a forceful or dominating personality

291 .
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I am very persistent and efficient even when I have
been working for many hours without rest.

292.

The idea of acting in front of a large group doesn't
appeal to me.

293.

To me, it seems foolish to ski when so many people
get hurt that way.

29^.

I like to take care of things one at a time.

295.

I can remember that as a child I tried to take care of
anyone who was sick.

296.

If I have brought something home, I often drop it on
a chair or table as I enter.

297.

Things that would annoy most people seem humorous to
me.

298.

Inner satisfaction rather than fame is my goal in life.

299.

If I were going to an art exhibit, I would first try to
learn about the artist, his style and technique, his
philosophy of art, and the story behind each piece of
work.

300.

I am able to breathe.

APPENDIX C
ACQUAINTANCE DESCRIPTION FORM
This form lists some statements about your reac
tions to an acquaintance called the Target Person (TP).
Please indicate your reaction to each statement on the special
scale by each item. Perhaps some of the situations des
cribed have never come up in your relationship with TP. If
this happens, try your best to imagine what things would be
like if the situation did come up. Decide which of the scale
numbers or letters best describes your reaction from the fol
lowing code: 4 = almost always; 3 = usually; 2 = about half
the time; 1 = seldom; 0 = almost never; e = definitely; d =
probably; c = perhaps; b = probably not; a = definitely not.
1.

TP is a conscientious person.

2.

If I had a choice of two good part-time jobs,
I would seriously consider taking the some
what less attractive job if it meant that TP
and I could work at the same place. e d c b a

3.

TP thinks and acts in ways that "set him
(her) apart" and make him (her) distinct
from other people I know.

4 3 2 1 0

4.

TP is a hard working person.

4 3 2 1 0

5.

If I had decided to leave town on a certain
day for a leisurely trip or vacation and dis
covered that TP was leaving for the same place
a day later, I would seriously consider wait
ing a day in order to travel with him (her), e d c b a

6.

When I am with TP, I get the impression that
he (she) is "playing a role" or trying to
create a certain kind of "image."

4 3 2 1 0

7.

TP is a very well-mannered person.

4 3 2 1 0

8.

When I plan for leisure time activities, I
make it a point to get in touch with TP to
see if we can arrange to do things together.

4 3 2 1 0

9.

I can count on TP to do and say the things
66

4 3 2 1 0
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that express what he (she) truly feels and
believes, even if they are not the things
he (she) thinks are expected of him (her).

^ 3 2 1 0

TP is an intellectually well-rounded per
son.

e d c b a

TP is one of the persons I would go out of
my way to help if he were in some sort of
difficulty.

e d c b a

When I am with TP, he (she) seems to relax
and be himself (herself) and not think
about the kind of impression he (she) is
creating.

*4-3210

13.

TP is generous.

*4-3210

1*4-.

If I had just gotten off work or out of class
and had some free time, I would wait around
and leave with TP if he were leaving the
same place an hour or so later.
e d c b a

15.

When TP and I get together, I enjoy a
special kind of companionship I don't get
from any of my other acquaintances.

10.
11.

12.

*4-3210
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